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Abstract 

This paper focuses on entrepreneurship education as a strategy for employment generation and crimes reduction 

among Nigerian Youths. The greatness of a nation depends on quality of education and training provided for the 

citizens; particularly the youths. High level of greatness can only be achieved when individuals in the society 

are gainfully employed, and it has been strongly established that when people are gainfully employed or 

engaged, it reduces involvement in crimes and other vices in the society. Actual national development will only 

be practically possible, when educational policies are functional enough to address unemployment and prevent 

social problems in the society. Entrepreneurship education is a means through which government can stimulate 

jobs creation and mitigate social vices. In this paper, the researchers adopt analytic approach to examine 

relevant concept, theories of entrepreneurship, scope and objectives of entrepreneurship education, 

entrepreneurship education as tool for employment generation and crime reduction, challenges of 

entrepreneurship education in Nigeria, efforts made towards employment generation for the Nigerian Youths. 

The problems of entrepreneurship education were identified and carefully discussed. Finally, to achieve the 

goals of this paper, the following recommendations were made: Capacity building for entrepreneurs’ educators, 

developing innovative curriculum, building of entrepreneurship incubation centres, partnership between schools 

and industries, provision of funds and requisite equipment to boost entrepreneurship education; and building 

community skills centres to reduce crime among youths. 
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Introduction  

Employment generation and crime reduction programme propelled by credible entrepreneurship education 

initiatives is considered as one of the most critical and veritable platforms to ensure high level engagement and 

productivity of youths in Nigeria towards economic development and sustainable peace in the larger society. In 

the recent time, the rates of unemployment and its profound implications on level of crimes and other anti-social 

vices have become very worrisome and disturbing in Nigeria as a Nation. Thus, due to high rates of 

unemployment, poverty, internal security and deteriorating infrastructures, the involvement of Nigerian Youths 

in crimes has been on increase and constitutes serious concerns to social scientists, policy makers, parents and 

significant others in the society. 

There are evidences of daily reports of Nigerian Youths involvement in criminal and illegal activities due to lack 

of suitable gainful economic activities (Chinwokue, 2013). If these unpleasant trends continue unabated without 

appropriate economic intervention or empowerment programme that will help to inculcate skills building 

through entrepreneurship education in our youths, the future of Nigeria and its larger population of unemployed 

will be in Jeopardy. The Bureau of statistics in its 2020 report presented a gloomy picture of unemployment 

situation in Nigeria. According to the report, Nigeria unemployment rate has clamped to 27.1% (up from 23.1% 

in third Quarter of 2018) When it was first reported. With labour force of 80.2 million people; about 27.1 

million Nigerians are unemployed (Bureau of statistics, 2020). According to World Bank Report (2020) lack of 

jobs in African largest economy and most populous country is unlikely to get better soon, because of failing 

economy characterized by high rate of unemployment, particularly among youths; which maybe further 

complicated by impending worse recession in four decades as a result of the effects of coronavirus pandemic on 

the Nigerian economy. 

In fact, preparing the youths for the challenges of the 21st century requires the inculcation, application of 

entrepreneurial skills in our youths through the deployment and propagation entrepreneurship in all our 

mailto:Oluomojugbavictor@gmail.com
mailto:marianyem@yahoo.com


              Proceedings of the 2
nd

 International Conference, The Federal Polytechnic, Ilaro, 10
th

 – 11
th

 Nov.,  2020 

747                                                                                  Omojugba Victor Olusoye & Odunaiya M. Oluwayemisi 

  

educational institutions at all level. Entrepreneurship education is designed to assist individuals especially the 

youths in strengthening self-reliance motives, and acquiring skills and capabilities for playing entrepreneurial 

roles in our quest for nation building. It is necessary to mention that through entrepreneurship education applied 

nationally, the youths in Nigeria will be afforded the opportunities to take ownership of their success in areas of 

skills empowerment – critical thinking, problem solving, and communication which will enable Nigerian Youths 

to effectively fit into the 21st century economy. 

 Entrepreneurship refer to the concept of developing and managing a business venture in order to gain profits by 

taking risk in the corporate world. An entrepreneur is seen and perceived as innovator (Davidson, 2004). While 

Onuocha (2007) defines entrepreneurship as the practice of starting a new business, generally to respond to 

identified opportunities. Drucker (1986) considered entrepreneurship as a discipline, just like any other field of 

study, which be learned and applied to other types of organizations. 

To expand the frontier of the discussion, Jones & English (2004) explains entrepreneurship education as a 

process of providing individuals with the ability to recognize commercial opportunities, insights, self-esteem, 

knowledge and skills to act on them. These researchers noted further that entrepreneurship education is the study 

of sources of opportunities and the processes of discovery, in which an individual develop creativity, risk taking, 

and later turn ideas into actions. Also, Gibb (2005) linked entrepreneurship education to training process that is 

aimed at influencing individuals’ attitudes, behaviours, values or intentions towards entrepreneurship, either as a 

possible career or to enhance an appreciation of entrepreneurship role in the community. Gautan (2015) 

identified the characteristics of entrepreneurship education to include the following: innovation, leadership, 

organizational building, creation of enterprise, high achievement, creating values, wealth creation, risk taking 

abilities and turning ideas to actions. 

To logically link entrepreneurship education to the process of employment generation, it is conceptualized as a 

natural process of social development.  According to United States Institute for Peace (2015) creating job is the 

keystone of any economic programme. It contends that job creation involves immediate short-term opportunities 

that yield quick impacts on the development of more enduring livelihood in the public and private sectors. 

Socially, employment can promote social healing, encourage the return of displaced persons, and improve social 

welfare in the long-run. 

Wilson (2009) explained employment generation as the process by which the number of jobs in an economy 

increases. Often, employment generation or job creation is used for reducing unemployment. While Holmes, 

McCord, & Hagen-Zanker (2013) opines that employment generation includes a range of intervention from 

direct short or long term job creation by state or non-state actors, to policies that promotes self-employment, 

through the use of micro-small and medium sized enterprises and to other micro-level policies measures that 

stimulate employment growth. 

As part of the integral part of the position canvass in this study, entrepreneurship education can stimulate 

reduction in the rates of crimes in the society. Therefore, crime reduction is viewed as concept widely used in 

the field of security research. Van Dijk and De Waad (1991) explains crime reduction as the sum total of all 

private initiatives and state policies, other than the enforcement of criminal law, aimed at the reduction of 

damage caused by acts defined as criminal by the state. According to United Nations (2010) crime prevention is 

defined as strategies and measures that seek to reduce the risk of crimes occurring, and their potential harmful 

effects on individuals and society, including fear of crimes by intervening to prevent their multiple causes. Thus, 

the purpose of sustenance of crime prevention involve the disruption of mechanism which cause criminal 

events; and this perspective has provided deeper insights to understanding of crimes. 

The main objectives of this study include the following: 

 To establish the roles of entrepreneurship education in curbing youths’ unemployment. 

 To establish the scope of entrepreneurship for effective teaching and learning in our education 

institutions. 

 To establish critical roles of entrepreneurship education in the process of crime reduction. 

 To recommend appropriate solutions for addressing youths’ unemployment in Nigeria. 

Entrepreneurship education has been noted as the key driver of our national economy. Wealth creation involved 

that majority of jobs are created by small business started by entrepreneurial minded individuals; many of whom 

later create big business. People exposed to entrepreneurship education frequently have more opportunities to 

exercise freedom, higher self-esteem, and an overall greater sense of control over their lives. Based on the above 
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assertion, many experienced business people, political leaders, economists and educators believed that fostering 

a robust entrepreneurial culture will maximize individual and collective economic and social success at local, 

national and global scale. 

Specifically, Bradley (2006) identified relevance of entrepreneurship as follows: 

 Improve academic skills. 

 Increases self-esteem and respect. 

 Heighten the awareness of roles of entrepreneurs. 

 Encourage risk taking behaviour and learning from failure. 

 Create opportunities to identified and recognize opportunities. 

 Decrease teenage pregnancy and substance abuse. 

 Improve economic literacy. 

 Improve financial literacy 

 Develop workplace literacy 

 Provide knowledge of entrepreneurship process and business plan. 

 Provide conflict resolution/negotiation/sales-marketing skills. 

 Foster and value ideas generation. 

 Capacity to assess feasibility of ideas. 

 Skills for evaluating business ownership structure. 

 Promote ethical business ownership structure. 

 Project skills in business startup. 

 Develop business management and operational skills. 

Again, the American Content Standard for Entrepreneurship Education (2010) summarized the following as the 

specific benefits of entrepreneurship education: 

 Use component of business plan. 

 Promote self-employment. 

 Generate positive attitudes towards entrepreneurship as a mean of making living. 

 Changes personal and career attitudes in areas of:- 

 Self-worth. 

 Ability to control one’s own life. 

 Self-awareness. 

 Self-management/personality responsibility. 

 Transfer of learning. 

 Motivation. 

 Teamwork. 

 Interpersonal communication. 

 Problem solving. 

 Creativity and ideas generation. 

It is a universal fact that entrepreneurship is an important factor in economic development. An entrepreneur is a 

risk bearer and works under uncertainty. The traditional notion of an entrepreneur is that he brings together the 

factors production and organizes productive activity.  

Different thinkers have evolved different theories of entrepreneurship. Hisrish & Peters (2002) presented: 

Innovative Theory – This theory was propounded by J.A Schumpeter. According to him, entrepreneur is 

basically an innovator; one who introduces new combinations, which covers introduction of new goods which 

consumers are yet to be familiar with or new products of good quality. Introduction of a new method of 

production that is not yet tested by experience in the branch of manufacture concerned. The opening of new 

market. The conquest of a new source of supply of raw materials or half manufactured goods. The carrying out 

of the organization of any industry like the creation of monopoly. 
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However, Schumpeter’s theory has a form of limitation that excludes individuals who merely operate an 

established business without performing innovative functions as entrepreneurs. 

Need for Achievement Theory – This theory was developed by famous psychologist David C McClelland. 

McClelland focused on economic growth and factors that influences it. In this context, he tries to find the 

internal factors i.e. “human values and motives that lead man to explore opportunities, to take advantage of 

favourable trade conditions”. This made him to focus on the innovative characteristics of entrepreneurial roles. 

According to McClelland, the entrepreneur is concerned with the need for achievement (n-achievement). The n-

achievement is called “a desire to do well, not so much for the sake of social recognition or prestige, but for the 

sake of an inner-feeling of personal accomplishment”. It is the motive of n-achievement that guides the actions 

of entrepreneur. People with high achievement motives behave in an entrepreneurial way; so, it is better to 

develop n-achievement among individuals to ensure high scale of economic development. In practice, based on 

McClelland’s work, n-achievement motive is inculcated through child rearing practices, which stress standard of 

excellence, material warmth, self-reliance, training and low father domination. 

Again, McClelland identified two characteristics of entrepreneurship: Doing things in new and better way and 

ability to make decision under uncertainty. Therefore, people with high needs for achievement are more likely to 

succeed as entrepreneurs. McClelland (1961) observed that individual with high needs for achievement will not 

be motivated by monetary   incentives but monetary rewards will constitute a symbol of achievement for them. 

They are not also interested much in social recognition or prestige, but their ultimate goal is personal 

accomplishments. 

However, success in entrepreneurship requires creating enabling physical, social and psychological 

environments for people to triumph as entrepreneurs. It is necessary to mention that creating a climate 

(especially in educational institution at various levels) that will enable students to grow to be become 

individuals with high n-achievement. Also, it is possible to improve the performance of existing entrepreneurs 

through impacting proper training and education. 

Status Withdrawal Theory – This theory was developed by a frontline sociologist, E. Hagen, who attempted to 

formulate a theory of social change. The theory of social change explains that when a member of some social 

groups feels that their values and status are not respected by the society, they turn to innovation to get the 

respect of the society. Based on Hagen’s theory, entrepreneurship is a function of social status withdrawal. The 

theory asserts that a class which lost its previous prestige or a minority group tends to show aggressive 

entrepreneurial drives. 

According to Hagen (1963) four types of events can stimulate social withdrawal in people: - Displacement of a 

traditional elite group from its previous status by another by force. Inconsistency of static symbol with a 

changing distribution of economic power. Denigration of values, symbols through some change in the attitude of 

superior group and Non-acceptance of expected status on migration to a new society. 

Thus, Hagen described entrepreneur as a creative problem shooter interested in things in the practical and 

technological realms. 

Leadership Theory of Entrepreneurship – This was propounded by Hoselitz (1963) who states that 

entrepreneurship is a function of managerial skills and leadership. He emphasized that business also requires 

finance but is considered of secondary importance. Hoselitz asserts that a person who is to become an industrial 

entrepreneur must have more than the drive to earn profits and amass wealth; and this requires ability to lead 

and manage resources. In this theory, three types of leadership are required for entrepreneurship: Merchant 

Money Lender – Market oriented in their approach. This deals with good/services that are generally acceptable 

to everyone. Managers – Authority oriented person and Entrepreneurs – Production oriented person. 

Entrepreneurs create their own commodity and its acceptability is uncertain. Hoselitz argues that profit making 

is not enough to succeed in entrepreneurship. He opined further that entrepreneurship can develop in a society 

where its culture permits a variety of choices and where social orders are not rigid. The social condition in the 

society should ensure the development of enterprise-oriented personalities. 

Theory of Systematic Innovation – This was developed by world renowned management Guru Peter Drucker. 

According to him, “systematic innovation consists in the purposeful and organized search for changes in the 

systematic analysis of the opportunities, such changes might offer for economic or social innovation”. Drucker 

identified four source areas of innovative opportunities: The unexpected – the unexpected success, the 

unexpected failure, the unexpected outside event. 
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The incongruity – between reality as it actually is and reality as it assumed to be or as it ought to be. Innovation 

based on process needs and Changes in industry structure or market structure that catches everyone 

unawareness. 

Apart from the above, Drucker mentioned second set of sources for innovative opportunity, which involve 

change outside enterprise industry: Demographic (Population Changes), Changes in perception, mood and 

meanings, New knowledge, both scientific and non-scientific. 

Based on the work of Drucker, entrepreneurs are required to develop skills to identify different sources of 

changes; and coordinate the changes with the available opportunity in the environment. However, the theory is 

challenged on the question of reliability and predictability of the seven sources identified above. 

Discussions 

Relevance of Entrepreneurship Education as Strategy for Employment Generation & Crime Reduction. 

The issues of entrepreneurship development and employment generation continue to receive high attention 

because of their impacts on employment and poverty reduction in different parts of the world. Entrepreneurship 

is directly linked to employment because it is a unique process that creates opportunities for employment. 

Employment as the word connotes to give work to somebody; usually for payment. Employment also means 

people who are engaged either permanently or temporarily in a productive venture for payment. Also, 

unemployment can be explained as a situation in which some people who are qualified, ready, willing and able 

to work and not find work to do. It can also be punctuated as a situation where some people who fall within the 

ages of the working population, capable and willing to work are unable to secure benefitting jobs to do. In view 

of the fact that unemployment constitutes one of the problems facing many nations, especially developing 

countries like Nigeria, attention of the governments at levels have shifted to job creation as a way of combating 

poverty among Nigeria youths. 

Otti (2014) identified entrepreneurship as a strategy to facilitate employment generation among the teaming 

population of Nigerian youths in the labour market. To reverse negative trends in the unemployment situation in 

Nigeria, serious efforts must be made to empower graduates living the tertiary institutions with strong 

entrepreneurship skills as a way of facilitate self-employment and financial independence. Aganga (2012) 

stressed that Nigeria is encouraging entrepreneurship development among Nigerian youths through micro, small 

and medium business enterprises as a way of mitigating level of suffering and frustration among Nigerian 

youths. Most entrepreneurship studies agree that entrepreneurial skills can both be developed and acquired 

particularly in business schools. When entrepreneurship education leads to skill acquisition, it boosts 

employment generation faster; it unlocks the economic potentials of people, empowers and equips them with 

adequate knowledge and skills; provides the basic economic, political, social transformation and facilitates 

national development.  

Again, Moodley (2016) noted that entrepreneurship education can stimulate employment generation through 

internal and external motivation, intention to build and remain in business, intention to grow the business and 

strive towards success and profitability. Entrepreneurship propagates the benefit of new technologies, products 

and services development, improving productivity and rapid economic growth, skills building; and promotes 

self-employment as an alternative career option. Other scholars have equally asserted that entrepreneurship have 

significant roles to play in promoting youth employment. Dana (2010) Mwasaliba (2010) opined that 

entrepreneurship education helps in mitigating graduate unemployment by helping individuals to create small 

businesses with better understanding of the technicalities of starting a business. A similar study by Ogundele 

(2012) confirmed that entrepreneurship education in Nigeria actually encourages youths to be job creators rather 

than job seekers; and in turn reduce the problem of youths’ unemployment and other social problems within the 

society. 

Entrepreneurship education has the capacity of positively impacting on the national economy and the quality of 

life of the citizens. It brings out economic growth, innovation and empowerment of the vulnerable segment of 

the society; including the growth and expansion of youth-led small business enterprises (Akomolafe and 

Adigun, 2013). In fact, scholars have begun to display some levels of concern about the impacts of 

entrepreneurship education after several years of the program in our educational system. The impacts of 

entrepreneurship education programs considering the high youths’ unemployment in the country and the 

perennial challenges locked within the entrepreneur space remains a big source of concern. The reasons for this 

unacceptable scenario includes the poor quality infrastructures and low basic education, higher education that 

lacks entrepreneurial contents, inconsistent and unsustainable vocational and technical training of youths, 

unfavorable legal, policy and regulatory frameworks for youth entrepreneurship, lack of access to small middle 
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enterprises finance, and lack of political wills to support entrepreneurship program by the successive 

government in Nigeria (Adigun and Akomolafe, 2013). 

 Researches into entrepreneurship have advanced progressively, indicating greater breadth, depth and 

rigor. The most prominent reasons why researchers and experts’ projects on entrepreneurship are seen and 

located as a major engine for economic advancement and job creation is because of potency in providing 

multiple opportunities for the youths. Therefore, helping individuals to create small businesses and better 

understanding of the start-up process will increase the possibility of graduate students to find an alternative 

career to graduate jobs, reducing the unemployment rate among them and creating new jobs for the benefits of 

the other job seekers.  

Entrepreneurship Education as a Strategy for Crime Reduction 

Crimes and criminality has become part of the problems confronting nations across the world; particularly our 

country Nigeria. It has permeated the soul and fabric of Nigerian society to the extent that criminal behaviors 

affect all different classes of people in Nigeria. While it is generally acknowledged as one of the unavoidable 

social problems of all societies, the prevalence rate of criminality varies among youths, states and at national 

level. The increase in level of prevalence of crimes can be attributed to religious, economic, environmental and 

psychological variables. According to Chinwokue (2013) socio-economic problems are promptly attributed to 

the problems of crimes in most developing countries like Nigeria. While, Iwerimie-Jaja (2013) confirmed that 

criminality and other social vices in most developing countries are closely linked with the general levels of 

poverty particularly among the youth. Oarhe and Egeran (2011) established the influence of unemployment and 

poverty on criminality and opine that as the rate of crime reportedly influenced by youths unemployment and 

poverty; there has been pressing needs for corresponding adequate policies to address the crime situation.  

Ikoh (2014) noted that the emergence and use of formal agencies of social control in addressing criminality has 

not adequately curbed crime situation. This can be clearly reflected in the continuous increase in criminality 

especially in the urban centers characterized by unemployment, underemployment and extreme poverty among 

Nigerians, more particularly the youths. The use of formal agencies of social intervention in crime management 

has not adequately addressed the crime problem because poverty and unemployment regarded as a major 

catalyst to crime has not been adequately addressed through appropriate policy formulation and implementation. 

(Michael, 2010). Believing that criminality is triggered by poverty and unemployment, Nwokocha (2011) argues 

that sincere approaches to crime reduction requires a pragmatic strategy that will inculcate entrepreneurial skills 

on the poor, unemployed as a way of making them self-employed and self-reliant. With the crime situation 

becoming more terrible; and majority of those arrested in alleged criminal activities; are considered to be poor, 

unemployed and underemployed constituting the majority, there is urgent need to inculcate entrepreneurship 

education skills in our youths as a way of enhancing their capacities for diverse economic activities to generate 

incomes required for their sustenance rather than waiting for unavailable white collar jobs (Smith, 2012). 

Michael (2010) confirmed that entrepreneurship afford the youth the risk taking abilities and innovative 

capacities to set up an enterprise rather than working for unavailable jobs. The acquisition of skills, ideas, 

managerial and communicative abilities necessary for self-reliance helps in reducing unemployment and poverty 

through creation of valuable jobs by the entrepreneurs. Proceeding beyond employment creation, 

entrepreneurship skills acquisition enables youths to have self-determination to create their own future, exploit 

and utilize existing opportunities in the complex society (George and Archibong, 2010). The above steps can 

practically reduce unemployment since, it will create veritable platform for youth to be viably employed. 

In fact, criminality requires skills and energy. The youths are largely energetic by nature. If a lot of energy and 

intelligence that are channeled to criminal activities, it is abundantly clear that when such energy and 

intelligence are guided through entrepreneurship skill education, the same energy and intelligence could be used 

in activities that are socially and economically approved by the society. Many Nigerian graduates are not 

employable due to inadequate skills. This makes them more unemployable. With adequate skills required 

through entrepreneurship education and training, it will become very easy to get them employed through the 

creation of small enterprises. 

Ogunmade (2013) confirmed that youths that are gainfully employed will not have time to embark on some 

criminal activities like internets scam, robbery and kidnapping. Entrepreneurship education equips the youths 

with creative, innovative traits and requisite fore knowledge to promote local technology. Trained entrepreneurs 

are capable of tapping from the immediate environment. This helps to stimulate local economy, create jobs and 

generate wealth in the society. Therefore, the availability of jobs and wealth will ultimately reduce criminality 

and other nefarious behaviors among Nigerian youths.   
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Obstacles to Success of Entrepreneurship Education in Nigeria 

Every policy introduced to address socio-economic problems is confronted with lots of challenges that hinder 

their effectiveness. These challenges are not peculiar to Nigeria. Every society is confronted with problems of 

policy and program implementation but the enormity of challenges are essentially varied based on the 

peculiarities of every society. The constraints to the entrepreneurship skill education have inevitably hindered 

the full actualization of the outlined objectives in Nigeria. Specifically, Ojo, Abayomi & Odozi (2014) identified 

the following as the obstacles against the success or effectiveness of entrepreneurship education in Nigeria: 

Inadequate funding by governments and non-governmental organization, ineffective program design, planning, 

monitoring and evaluating program comprehensively, poor implementation of programs at all levels, insufficient 

infrastructural facilities, materials and equipment that could facilitate teaching and training of those in need of 

entrepreneurial knowledge, the challenge of information and communication technology and equipment, 

insufficient competent, qualified teachers and instructors as well as support staffs at different levels, over-

emphasis on theories without adequate opportunity for practical, lack of adequate motivation, especially in 

aspects of remuneration, allowances, awards and holidays for existing teaching and non-teaching staff, effects of 

pervaded corruption in the society, absence of maintenance culture, lack of willingness to transfer 

entrepreneurial skills by the existing ones to the next generation. 

Conclusion 

Entrepreneurship education is very important to address the problems of youths’ unemployment starting from 

their period of studentship in the higher institution of learning; and it should be made compulsory course for all 

students irrespective of their areas of specialization. The emphasis towards promoting entrepreneurship 

education in higher institution is based on the fact that entrepreneurship education and training foster 

employment generation among youths, economic growth, and wealth generation. It must be noted that 

entrepreneurship training involves the process of capacity building through formal and informal training, and 

inculcating in young entrepreneur’s basic skills such as financial literacy, technical skills, creative and 

managerial skills, high level decision making skills, marketing, interpersonal and negotiating skills. 

Entrepreneurship education has become a veritable tool for providing solutions for unemployment among 

youths in Africa and Nigeria in particular. 

Recommendations 

Based on the wider range of issues raised about the roles of entrepreneurship education in employment 

generation and crime reduction, the following suggestions are hereby recommended for enhancing the quality of 

entrepreneurship education in Nigeria: 

 Entrepreneurship education must be strengthened and sustained at all level of education. 

 There is urgent needs to train more qualified entrepreneurship educators. 

 Resource materials must be provided to all entrepreneurship centres in our schools. 

 All higher institutions must establish a functional entrepreneurship centre that will serve as incubation 

centre for the development of small business. 

 Successful business leaders must be periodically invited to talk to students on how to become 

entrepreneurs. 

 Students industrial work experience must be strengthened in our higher institutions. 

 All level of government should create enabling environment and financial supports for young/aspiring 

entrepreneurs. 

 Students should be allowed to test run small business’ ideas while they are still in school. 

 There must be enduring partnership between educational institutions and industrial sector on how to 

boost entrepreneur skills among students. 

 There must be periodic capacity building programme for teachers of entrepreneurship education as way 

of boost their effectiveness. 

 Entrepreneurship education curriculum must be periodically reviewed to comply with global trends. 
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