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Abstract 

 

Entrepreneurship education play a major role in changing attitudes of young people and providing them with skills 

that will enable them to start and manage small enterprises. This study examined how entrepreneurship educational 

training (ET) program enhances the entrepreneurial capabilities of undergraduate accounting students of tertiary 

institution in Ogun State. This study adopted a survey research design, a total of 150 questionnaire were 

administered to accounting students in a university, polytechnic and college of education in Ogun State. Data were 

gathered from 127 students from the three institutions and analyzed using regression analysis The study revealed 

that entrepreneurial training have a significant effect on entrepreneurial capabilities proxy by entrepreneurial self-

efficacy and entrepreneurial passion. Students show the willingness to be independent and to pursue their own 

business when they graduate. It was therefore recommended that more practical sessions should be introduced in 

the entrepreneurial training which can stimulate ideas which students may eventually pursue to generate a source of 

livelihood before and after their graduation.  Also awards and sponsorship to brilliant entrepreneurial ideas can 

also be encouraged by institutions to the best students in entrepreneurship training, this will help to stimulate more 

interest in students instead of waiting to pursue white collar jobs when they graduate. 
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Introduction 

Economists in the 19
th

 and 20
th

 centuries have noted that low degree of entrepreneurial activities have been one of 

the major drive behind the increased rate of unemployment (Anyadike & Okechukwu, 2012). The unemployed class 

has remained because they do not have what it takes in terms of both human capital and entrepreneurial abilities 

required to set up new businesses (Uzoamaka, Anigbuogu & Onwuzuligbo, 2014). This calls for a need for the 

government to encourage entrepreneurial education. Private Universities are including entrepreneurial education in 

their curriculum while public tertiary institutions are making it as part of their general studies (Aladejebi, 2018). 

Entrepreneurship education influence individuals through impacting core attitudes and building confidence in 

achieving their goals (Kerrick, Cumberland & Choi, 2016). Entrepreneurship education among students will 

increase their entrepreneurship capabilities and also help to fuel their passion for creating and implementing new 

business ideas (Kuratko & Hodgetts, 2004).  

 

Statement of the problem 

According to Ochonma (2011) in Okon and Uke (2015), about 2.8 million fresh Nigerian graduates enter the labour 

market yearly and only 10% of these are gainfully employed despite being so blessed with abundance of natural and 

material resources. A larger percentage of the Nigerian population live in utter poverty due to unemployment and 

Nigeria has been rated as one of the poorest countries in the world having the highest rate of youth unemployment in 

sub-Sahara Africa. (Chukwubuikem (2008) in Uzoamaka,, Anigbuogu & Onwuzuligbo  (2014). Okon and Uke 

(2015) pointed out that youth„s unemployment in Nigeria is a consequence of several factors, aside from population 

growth which is a major factor, lack of employable skills due to inappropriate school curricula is another factor 

contributing to the rising youth unemployment. Youths have well spring of ideas for innovation which would spur 

economic, political and social growth if harnessed (Uzoamaka, et al 2014), but many graduates in Nigeria lack 
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entrepreneurial skills to facilitate self-employment (Oladele, Akeke and Oladunjoye, 2011).  There is a need to 

encourage graduating students with an alternative to being employed by others. This alternative is starting their own 

business (Aladejebi, 2018).Entrepreneurship education can play a major role in changing attitudes of young people 

and providing them with skills that will enable them to start and manage small enterprises at some point in their 

lives (Oyelola 2014) given the present pandemic that has rendered many jobless.  

 

The main objective is to determine how entrepreneurship educational training (ET) program enhances the 

entrepreneurial capabilities of undergraduate accounting students of tertiary institution in Ogun State. Specifically, 

the study examined the effect of entrepreneurship educational training in impacting entrepreneurial self-efficacy 

(SE), as well as evaluating what impact entrepreneurship educational training may have in strengthening 

entrepreneurial passion (EP) among undergraduate accounting students of tertiary institution in Ogun State. This 

study contributes to the literature in these two specifically measured constructs thus providing information for 

economic development strategy, policy and entrepreneurship education and training.  

Using data gathered from the primary source-online survey, our study addresses two primary research questions: 

 

1. What effect does entrepreneurship education training (ET) have in impacting entrepreneurial self-efficacy 

(SE), among undergraduate accounting students of tertiary institution in Ogun State. 

 

2. To what extent does entrepreneurship education training (ET) strengthen entrepreneurial passion (EP) 

among undergraduate accounting students of tertiary institution in Ogun State.  

 

The hypotheses of the study are stated thus: 

 

Ho1:  Entrepreneurship education training does not have a significant effect on entrepreneurial self-efficacy (SE), 

among undergraduate accounting students of tertiary institution in Ogun State 

Ho2:  Entrepreneurship education training does not have a significant effect on entrepreneurial passion (EP), among 

undergraduate accounting students of tertiary institution in Ogun State 

 

In subsequent sections we begin with a literature review on entrepreneurship education training programs, self-

efficacy and entrepreneurial passion. This is followed by a description of the research methodology.  We then 

concluded with an analysis of the results followed by discussion, implications and recommendations. 

 

Literature Review 

Conceptual Review 

Entrepreneurship Education 

Entrepreneurship education as defined by Gedeon‟s (2014), with a major focus on adding value to students 

encompasses all-inclusive personal growth and transformation which provides students with knowledge, skills and 

attitudinal learning outcomes. This endows students with a philosophy of entrepreneurial thinking, passion, and 

action-orientation that they can apply in their lives, their jobs, their communities, and/or their own new ventures. 

Entrepreneurship education therefore is a veritable tool for empowering youths, elicit sustainability and national 

development (Ogbondah & Nwogu, 2017). 

 

Objectives of Entrepreneurship Education 

The objectives of entrepreneurship education reveals that it is tailored towards the development of capabilities of 

individuals which in turn bring about the survival of the society. According to Osuala (2010), some ideas were 

detailed as the objectives of entrepreneurship education, which if well pursued will enhance development of skills 

and abilities of youth and prevent chunking out half-baked graduates thereby reducing unemployment and 

eradicating poverty in Nigeria. Among these objectives include: 

 :  
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1. providing  youth with meaningful education which could make them self-reliant and encourage the drive for profit 

and self-independence 

2. equipping graduate with the training and support necessary to help them establish acareer in small and medium 

size business. 

3. developing employable skills in graduates that will make them meet the labourneeds of the society. 

4. inculcating sufficient training in risk management in graduates in order to easily face  uncertainty. 

5. stimulating industrial and economic growth of rural and less developed area. 

6. . equipping graduate with enough training that will make them creative and innovativein identifying new business 

opportunities. 

7. providing small and medium sized companies with the opportunity to recruit qualifiedgraduates who will receive 

training and tutoring in the skills relevant to management of the business centre. 

 

Entrepreneurial Capabilities 

Entrepreneurial capabilities are a number of inherent nature or features of an entrepreneur (Basu &Altinery, 2002), 

which according to Rasheed (2005) can be developed through entrepreneurial education. Past researches have come 

up with different characteristics of what it takes to be an entrepreneur but has not been able to arrive at permanent 

character of entrepreneurs. Some of these entrepreneurial characters as suggested in literature includes: risk takers, 

self-confidence, high level of energy, desire for responsibility, creativity, social networking, need for achievement, 

internal locus control, entrepreneurial intention, tolerance for ambiquity, future orientation, status seekers, high 

energy levels, value of achievement over money, preference for moderate risk, flexibility, tenacity (Zimmerer, 

Scarborough & Wilson 2008; Sunarya, Sudaryomo & Sacfullah, 2011; Kerrick, Cumberland and Choi 2016; 

Kusmintarti, Thoyib, Maskie and Ashar 2016). This study examines self-efficacy and entrepreneurial passion as 

entrepreneurial capabilities and these are explained thus: 

 

Entrepreneurial Self-Efficacy 

According to Greene (1998), SE is the extent to which a person believes that he/she possess the ability to 

successfully accomplish various roles and tasks related to starting a business. Given that self-efficacy is a predictor 

of behavioral outcomes, scholars have sought to understand the impact of entrepreneurial training on individual‟s SE 

(Cumberland, Meek & Germain, 2015). 

 

Entrepreneurial Passion 

The passion for achievement has been defined as the strength of one's desire to be the best or to succeed at various 

tasks and perform these tasks better than others (Greenberg & Baron 2008). Cardon et al., (2009) identified 

entrepreneurial passion as a multi-dimensional concept which has  three domain roles specifically associated to the 

activities of inventing, founding and developing. Kerrick, Cumberland and Choi (2016) opine that those that possess 

entrepreneurial passion enjoy and seek satisfaction by coming up with new solutions and ideas for products and 

services. Entrepreneurial passion appears to be an element in entrepreneurship that can foster creativity, as well as 

enhance recognition of new patterns for the discovery and exploitation of opportunities (Baron, 2008).  

 

Entrepreneurial Training and Entrepreneurial Capabilities 

Research shows that entrepreneurial capabilities can be developed through entrepreneurship education programs 

(Mitra & Matlay, 2004; Kerrick et al, 2016). Ayeduse (2011) supports that entrepreneurship education will provide 

meaningful education for undergraduates which could make them to be self-reliant and provide them with creative 

and innovative skills necessary for identifying new business opportunities.  Ogbondah and Nwogu (2017) opine that 

entrepreneurial education prepare undergraduates adequately to be resourceful and to have full initiative for 

managerial competencies. According to Raimi and Adeleke. (2011), entrepreneurship education when effectively 

and efficiently taught has the likelihood to bring about self- employment among learners and accelerating 

sustainable growth and development. This is evident in a number of developed nations like Japan and America that 
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utilized entrepreneurial (facilitative) education for improving the capabilities of their human capital as opposed to 

the traditional approach of teach-and-listen approach, which is prevalent in the developing nation. 

 

Theoretical Review 

 

Theory of Planned Behaviour 

The Theory of Planned Behavior (TPB) was developed by Icek Ajzen as an attempt to predict 

human behavior (Ajzen, 1991). The central factor of this theory is the individual intention, the TPB posits that 

attitude toward the behavior, subjective norm, and perceived behavioral control influence behavioral intention. 

Ajzen (1991), is of the opinion that the theory of planned behavior is tied into the perception that entrepreneurship 

education has effects on outcomes. It provides a foundational element as regards the view that attitudes are 

influenced by beliefs and outcomes are associated with behaviors. The theory assumes that human social behavior is 

reasoned, controlled and planned (Ajzen & Fishebein, 2000). Perceived behavioural control refers to people‟s beliefs 

about their capabilities to exercise control over their own level of functioning and over eveents that affect their lives. 

The educational setting appears to be fertile ground for development of perceived self-efficacy and  entrepreneurial 

passion (Fayolle & Gauly, 2004). 

. 

Empirical Review 

Research on whether entrepreneurial education improves confidence and passion in pursuing entrepreneurial 

endeavors, however, has been mixed. Cox, Mueller, and Moss (2002) in their study, found that university 

entrepreneurship courses had a negative impact on entrepreneurial self-efficacy scores among students. These 

scholars suggest entrepreneurship education may shed a more realistic light on the demands involved in launching 

and sustaining a business thereby decreasing interest in these endeavors. Also the findings from the study of Kerrick 

et al (2016), suggest that civilian and military veterans have high self-efficacy prior to pursuing entrepreneurship 

training, indicating that this training does not significantly accelerate this construct.  

 

Noel (2001) studied the entrepreneurial training program (ETP) impact on entrepreneurial intention and on 

entrepreneurial “self-efficacy”. The working samples were composed of different groups of students: those who 

graduated in entrepreneurship, those who graduated in management and those who graduated in other disciplines. 

All the students had attended an ETP. The results show that propensity to act as an entrepreneur, entrepreneurial 

intention and entrepreneurial “self-efficacy” all reach the highest scores among the students who graduated in 

entrepreneurship. 

 

Other research works have studied the relationship between ETP and some variables such as  Karlsson and Moberg 

(2013) pre/post survey study, on the other hand, found that entrepreneurial education had a significant positive effect 

on university student‟s entrepreneurial self-efficacy scores.  Okon and Firday(2015) examined how the role of 

entrepreneurship education could help in job creation in Nigeria, it was concluded that entrepreneurial skills 

development  goes beyond training and education, it involves a process of human capacities building through formal 

and/ or informal training inculcating in the entrepreneur basic skills.. 

 

 Kusmintarti, Thoyib, Maskie and Ashar (2016) carried out a  study, aimed to analyze the role of entrepreneurial 

characteristics as a mediation of entrepreneurial education influence on entrepreneurial intention on all students of 

the State Polytechnic of Malang and Brawijaya University of Malang who had been undergoing enterpreurship 

education. Their result show that students who attended entrepreneurial education tended to possess entrepreneurial 

characteristics and to establish new business in the future. The findings from the study of Kerrick et al (2016), 

suggest that entrepreneurship training, on the other hand, can positively impact the level of entrepreneurial passion. 

Aladejebi (2018), carried out a research study on the effect of entrepreneurial education on entrepreneurial intention 
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and found out that entrepreneurial education had a significant positive effect on the attitude of students. These 

studies may not be generalizabled, the lack of consistent results in these various studies suggests further research is 

needed and led to this research study. 

 

Methodology 

This study adopted a survey research design which involves gathering data from the primary source through the use 

of on-line questionnaire. The population of the study comprised of all accounting students of tertiary institutions in 

Ogun State. Purposive sampling technique which is a non- probabilistic sampling technique was adopted in selecting 

three institutions in Ogun State for the purpose of the study. Questionnaire were sent on-line to one hundred and 

fifty accounting (150) students from the three tertiary institutions, that is, 50 copies of questionnaire per institution. 

The institutions consist of a university, a polytechnic and a college of education. The questionnaire was divided into 

two main sections. Section A entails information about the respondents, while section B entails information relating 

to the study. 127 copies of questionnaire were submitted by the students as stated in the table 4.1 below, 

representing 84.7% of the sample population. Linear regression was employed in examining the effect of 

entrepreneurial training on entrepreneurial capabilities using the statistical package for social sciences (SPSS) on a 

5points Likert scale. 

 

Data Analysis and Interpretation  

 

Table 4.1:  Demographic Characteristics  

Gender Frequency Percent 

Valid 

Male 55 43.3 

Female 72 56.7 

Total 127 100.0 

Age (Years) Frequency Percent 

Valid 

16 but below 20 80 63.0 

20 but below 30 47 37.0 

Total 127 100.0 

Institution Frequency Percent 

Valid 

University 42 33.1 

Polytechnic 47 37.0 

College of Education 38 29.9 

Total 127 100.0 

Educational Level Frequency Percent 

Valid 

Year 2 31 24.4 

Year 3 52 40.9 

Year 4 44 34.6 

Total 127 100.0 

Source: Field Survey, 2020 

Demographic survey of respondents as shown in table 4.1 established that more females were represented in the 

survey than males as they accounted 57% of the population. Majority of the respondents are also found to be 

between 16 and 20 years old. The table also shows that more polytechnic students were represented in the survey 

than their counterparts in the university and colleges of education 
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Test of Hypothesis One 

Ho1:  Entrepreneurship education training does not have a significant effect on entrepreneurial self-efficacy (SE), 

among undergraduate accounting students of tertiary institution in Ogun State 

Table 4.2a Model Summary (a) 

Model R R Square Adjusted R Square Std. Error of the Estimate 

1 .947
a
 .896 .891 .15019 

a. Predictor(constant):Entrepreneurial Training 

Source: SPSS Regression Analysis Result 2020 

 

Table 4.2b ANOVA (b) 

Model Sum of Squares Df Mean Square F Sig. 

1 

Regression 19.966 5 .3.992 173.559 .000
b
 

Residual 2.737 119 .023   

Total                 22.703 124    

a. Dependent variable: SE 

b. Predictor: (Constant) ET 

Source: SPSS Regression Analysis Result 2020 

 

 

. Table 4.2a shows that the adjusted coefficient of determination is 0.891. This indicates that (89.1%) vaiation of 

entrepreneurial capabilities as represented by self-efficacy of undergraduate accounting students are attributable to 

entrepreneurial training. While the remaining 10.9 change in self-efficacy of undergraduate accounting students can 

be accounted for by other variables not covered by the model. 

Table4.2b revealed the F-test score of 173.559 with significance of (sig 0.000). This implies that the probability of 

this result occurring by chance is less than 0.005. Therefore a significant relationship was present between the 

dependent variable (self-efficacy of undergraduate accounting students) and the independent variable 

(entrepreneurial training). That is there a linear relationship between SE and ET. Therefore from the above, the null 

hypothesis is rejected. 

 

Test of Hypothesis Two 

Ho2:  Entrepreneurship education training does not have a significant effect on entrepreneurial passion (EP), among 

undergraduate accounting students of tertiary institution in Ogun State 

  

 

Table 4.3a Model Summary  

Model R R Square Adjusted R Square Std. Error of the Estimate 

1 .919
a
 .845 .837 .25622 

a. Predictor(constant):Entrepreneurial Training 

Source: SPSS Regression Analysis Result 2020 

  

 

 

 Table 4.3b ANOVA
 
 

Model Sum of Squares Df Mean Square F Sig. 
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1 

Regression 29.329 5 5.8658 130.387 .000
b
 

Residual 5.383 119 .045   

Total 34.713 124    

a Dependent variable: EP 

 b.Predictor: (Constant) ET 

Source: SPSS Regression Analysis Result 2020 

  

 

Table 4.3a shows that the adjusted coefficient of determination is 0.837. This indicates that (83.7%) variation of 

entrepreneurial capabilities as represented by entrepreneurial passion of undergraduate accounting students are 

attributable to entrepreneurial training. While the remaining 16.3 change in entrepreneurial passion of undergraduate 

accounting students can be accounted for by other variables not covered by the model. 

 

Table4.3b revealed the F-test score of 130.389 with significance of (sig 0.000). This implies that the probability of 

this result occurring by chance is less than 0.005. Therefore a significant relationship was present between the 

dependent variable (entrepreneurial passion of undergraduate accounting students) and the independent variable 

(entrepreneurial training). That is there a linear relationship between SE and ET. Therefore from the above, the null 

hypothesis was rejected 

 

Discussion 

The study population comprised of youth from tertiary institution. Majority of the students were females and 

specialized in accounting as a course of study. Their educational level varied majorly from the second year to the 

fourth year. The type of institution differed almost equally amongst students. The responses from the students 

showed that self-reliant qualities and entrepreneurial passion were developed as a result of these student‟s exposure 

to entrepreneurial training.  This result is consistent with the findings of Karlsson et al 2013; Kerrick et al 2016; 

Kusmintarti,et al 2016. The study showed that the students enjoyed entrepreneurial education lessons and 

entrepreneurial subjects and practical sessions were taken as seriously as any other subject taken by them. Majority 

of the students show creative ability and interest to own their businesses in future. I 

 

Conclusion and Recommendations 

The research study reveals that entrepreneurship education brings about a significant effect on entrepreneurial 

capabilities as proxy by self-reliance and entrepreneurial passion. The result of the study shows that students have 

the willingness to be independent and to pursue their own business when they graduate. It is therefore recommended 

that more practical sessions should be introduced in the entrepreneurial training which can stimulate ideas which 

students may eventually pursue to generate a source of livelihood before and after their graduation.  Government 

through her educational Commission should look into curriculum for entrepreneurship education in Nigeria for 

proper harmonization. Also mandatory industrial attachment should be introduced into all the courses offered be it at 

the college of education, polytechnic and university level of education.  Institution of learning should organize 

seminars and workshops to train the trainers, so as to properly equip them. Giving of awards and sponsorship of 

brilliant entrepreneurial ideas could also be encouraged by institutions to the best students in entrepreneurship 

training, this will help to stimulate more interest in students instead of waiting to pursue white collar jobs when they 

graduate. Lastly, companies and Non-Governmental Organization (NGO) can be encouraged to contribute as an 

aspect of their corporate social responsibility to the nation by participating in entrepreneurship education through 

funding or other suitable means. 
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