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Abstract  

The study examined the effects of technical and vocational education training on human capital development in 

some selected organisations in Badagry area of Lagos State. The study specifically identified the effects of 

technical and vocational education training on respondents, individual performance level according to TVET, 

and further identified whether TVET guarantee the respondents employability. Descriptive survey design was 

adopted for the study. Total sample of sixty (60) respondents were used in the study. The instrument for data 

collection was a structured questionnaire. Descriptive statistics were used to analyse the data collected for the 

study. The results of the analysis indicated that all the respondents (100.0%) agreed to the fact that TVET have 

an impact on organization performance,  the impact was positive (93.3%), all the respondents at one time or the 

other have undergone one form of TVET or the other. The result also indicated that majority of the respondents 

(96.7%) agreed that their work performance has improved as a result of TVET. 90.0% of the respondents agreed 

that their level of performance of the workers vary with the level or size of TVET. All the respondents (100.0%) 

were satisfied with their job. About 93.3% also agreed that TVET guarantees their employability. The study 

concluded that TVET has a positive effect on the respondents in the study area, level of performance of the 

workers vary with the level or size of TVET and guarantees their employability. The study  therefore 

recommended that Government should increase the flexibility of TVET within the mainstream of education 

system. Employers should endeavor to provide vocational training to individual before and after employment. 
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Introductions 

According to United Nations Education, Scientific and Cultural Organisation (UNESCO) and International 

Labour Organisation (ILO) technical and vocational education refers to those aspects of educational process 

involving, in addition to general education, the study of technologies and related sciences, and the acquisition of 

practical skills, attitudes, understanding and knowledge related to occupations in various sectors of economic 

and social life (UNESCO and ILO, 2002).  

According to the National Policy on Education (NPE, 2004), technical and vocational education is that form of 

education which is obtainable at the technical colleges. Technical and vocational education is equivalent to the 

senior secondary education but is designed to prepare individuals to acquire practical skills, basic and scientific 

knowledge, and attitude required as craftsmen and technicians, at sub-professional level. It also implies lifelong 

learning and preparation for responsible citizenship. In its broad definition TVET includes technical education, 

vocational education, vocational training, on the job training or apprenticeship training, delivered in a formal 

and non formal way. 

Human capital is strategic to the development of any nation; this includes education, health, labour and 

employment. Human capital according to World Bank cited in Igun (2006), Is the total stock of knowledge, 

skills, competencies and innovative abilities possessed by the population. Among the most important changes 

that characterize the 21st century is the increasing importance of knowledge of economic growth and the advent 

of the world wide labour market and the global social and political transformation. Obisi and Anyim (2012) also 

noted that human capital development are talents, skills, competencies and other advantages which people 

possess, and can be put to better use to give organisation and nations more benefits. Nigerian Economic Summit 
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Group (2000), Obisi (2003) further posited that human capital can be understood from the perspective of the 

masses that have acquired the relevant education and skills that can be put to positive use toward the 

development of the nation. Apparently, human capital represents the fundamental infrastructure from 

technological development and by extension economic development (Obisi, 2002).  

However, it is important to note that the higher human capital of a society is the higher will be the potentials for 

economic development. For example, Korea has no outstanding material resources except her human capital 

which has been supremely important for the growth of the Korean economy. This means that her human capital 

is a catalyst to economic development (Obisi, 2003; Nigerian Economic Summit Group, 2000 & Young-lee, 

1996). The concept of human capital formulation according to Adawo (2011) refers to a conscious and 

continuous process of acquiring and increasing the number of people with requisite knowledge, education, 

skills, and experience that are crucial for the economic development of a country. Burneth as cited in Adawo 

(2011) postulated that investing in education raises per capita GNP, reduces poverty and supports the expansion 

of knowledge. From their views, it means that for any nation to be fully developed, it must give priority to 

human capital development. This will impact positively on all sectors of a nation„s economy, education, and 

even the social strata.  

Human capital development is something that must exist or happen for national development to take place. In 

addition, human capital development teaches people how to utilise the power of diverse thinking styles 

(analytical and intuitive) so that we can achieve holistic best practical solution. Human capital development, 

training and development are basically the same. This is about development that supports investment in human 

capital, coaching, training, internship and human capital management (Enyekit, Amachule and Teera, 2011). 

Human capital development is about investments, activities, and processes that produce knowledge, health and 

skills. It means building the balanced human resources base and providing an enabling environment for all 

individuals to fully engage and contribute to the achievement of the goals of an organisation or nation. It is an 

effort to increase human knowledge, enhance skills, productivity and stimulate resourcefulness of individuals 

(Erhurua, 2007; Enyekit, Amachule and Teera 2011). The Nigerian economy has been stunned by several 

economic and social problems with illiteracy being top of the list. This is pathetic for a country that is blessed 

with enormous human and material resources. On this problem, education has been seen as a mechanism that 

can eradicate this nuisance. For several decades, United Nations has placed great emphasis on primary and, 

more recently, tertiary education (Odeleye, 2012). However, the educational sector in Nigeria is bedeviled with 

bottlenecks. This is attributed to the fact that attention given to education by the Nigerian governments (both 

past and present) is low. Even many years after independence, it is stunning to know that the adult illiteracy rate 

is still at 74% (Dauda, 2009) and the gross enrollment rate is also low. The above mentioned problems 

constitute the basis for this research work which aims at examining the effect of TVET and human capital 

development. 

The main objective of the study is to examine the roles of technical and vocational education training on human 

capital development: A case study of selected organisations in Badagry Area of Lagos State. The specific 

objectives are to: 

i. describe the socio-economic characteristics of the respondents 

ii. identify the positive effect of TVET on the respondents 

iii. identify the individual performance level according to their level of TVET 

iv. identify wether TVET guarantees the respondents employability. 

Methodology 

Study area 

The study will be carried out in Badagry Lagos State. Badagry (traditionally Gbagle) is a coastal town and local 

government area (LGA) in Lagos State, Nigeria. It is between the city of Lagos and the border with Republic of 

Benin at Seme. As of the preliminary 2006 census results, the municipality had a population of 241,093. 

Badagry, a coastal community in Lagos State, prides itself as cradle of civilization in Nigeria. Believed to have 

been founded in 1425 A.D, the town derived its name from the fusion of the name of its founder, a famous 

farmer known as Agbedeh and the word “Greme”, which means farm in Ogu (Egun) language. Badagry is a 

monarchy headed by the Wheno Aholuship, a kingship head by the Akran of Badagry and his seven white cap 

high chiefs.  

 

 

Population of the Study 

The population of the study included all TVET organisation in Badagry Local Government Area of Lagos State.  
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Sampling Technique and sample size 

A simple random technique was used to select respondent for the study.  In all, a total of 60 respondents were 

selected for the study. In addition, the manager and one assistant were interviewed in each of the organisations. 

The study used both primary and secondary data. The primary data was collected through the administration of a 

well-structured questionnaire, and interview schedule to collect pertinent information from the respondents 

while secondary data was obtained from bulletins, journal, internet, newspaper etc. 

 

Methods of Data Analysis 

In order to realize the purpose of this study, a number of statistical tools were employed in analyzing data that 

were obtained for the study. Descriptive statistics such as frequency, tables and percentages, and means were 

used to analyze the study objectives. 

 

Results and Discussions  

 

Socio-economic characteristics of the respondents 

Socio-economic characteristics  Frequency Percentage 

   

Age   

Below 30 years 7 11.7 

31-40 years 16 26.7 

41-50 years 32 53.3 

51-60 years 5 8.3 

Sex   

Male 45 75.0 

Female 15 25.0 

Educational level   

Primary education 2 3.3 

Secondary education 40 66.7 

Tertiary education 18 30.0 

Marital status   

Single 6 10.0 

Married 52 86.7 

Separated 2 3.3 

Religion   

Christian 34 56.7 

Muslim 26 43.3 

Years of working experience   

Below 5 years 34 56.7 

5-10 years 24 40.0 

11-15 years 2 3.3 

Total 60 100.0 

Source: Field survey, 2020. 

The results of the analysis above showed that majority of the respondent 53.3% were between the age of 41-50 

years with about 75.0% being a male by gender. Only 25.0% were females. All the respondents had one form of 

formal education which is predominant at secondary education (66.7%). In terms of marital status, majority 

86.7% were married with about 10.0% being single. Majority of the respondent were Christian by religion with 

majority 56.7% having below 5 years of working experience.  

 

Table 2: Positive effect of TVET on the respondents 

Statement  Yes No 

 Freq  % Freq  % 

In your own opinion, does TVET have an impact on company performance 60 100.0 - - 

Is this impact positive  56 93.3 4 6.7 

Have you undergone any form of TVET 60 100.0   

Do you see TVET as an investment or a cost for the company 55 91.7 5 8.3 

Source: Field survey, 2020. 
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The result of the analysis above indicated that all the respondents (100.0%) agreed to the fact that TVET have 

an impact on company performance. On whether the impact was positive or other wise, majority (93.3%) agreed 

that TVET has a positive impact on the company performance. Also, all the respondents at one time or the other 

have undergone one form of TVET or the other. Majority of the respondent see TVET as an investment for a 

company. This implies that TVET has a positive effect on the respondents in the study area. 

 

Table 3: Individual performance level according to their level of TVET 

Statement  Yes No 

 Freq % Freq % 

Would you say your work performance has improved as a result of TVET 58 96.7 2 3.3 

Do you and your colleagues perform a particular job the same way 28 46.7 32 53.3 

Do the length of TVET have any significance on the performance of you 

and your colleagues  

52 86.7 8 13.3 

Would you therefore say that the level of performance of the workers vary 

with the level or size of TVET 

54 90.0 6 10.0 

Source: Field survey, 2020. 

 

The result of the analysis above indicated that majority of the respondents (96.7%) agreed that their work 

performance has improved as a result of TVET. Also, majority (53.3%) disagreed that they and their colleagues 

perform a particular job the same way. About 86.7% agreed that length of TVET have significance on the 

performance of their job and that of their colleagues. Moreso, 90.0% of the respondents agreed that their level of 

performance of the workers vary with the level or size of TVET 

 

Table 4: Opinion on whether TVET guarantees the respondents employability 

Statement  Yes No 

 Freq % Freq % 

As an employee are you satisfied with your job 60 100.0 - - 

Do you think you perform your duties to the required level 56 93.3 4 6.7 

Is this performance as a result of TVET you have undergone 56 93.3 4 6.7 

Would you therefore say that TVET guarantees your employability  56 93.3 4 6.7 

Source: Field survey, 2020. 

 

The result of the analysis above indicated that all the respondents (100.0%) were satisfied with their job. Also, 

majority (93.3%) were of the opinion that they perform their duties to the required level.  Also about 93.3% of 

the respondents attributed their performance to the TVET they had undergone. About 93.3% also agreed that 

TVET guarantees their employability. 

 

Conclusion 

From the findings of the research, it can be concluded that:  

TVET has a positive effect on the respondents in the study area. 

Their level of performance of the workers vary with the level or size of TVET 

TVET guarantees their employability. 

 

Recommendations 

The following recommendations were suggested: 

i. Government should increase the flexibility of TVET within the mainstream of education system. 

ii. Government should put in place appropriate strategic management policies to enhance human capital 

development.  

iii. Employers should endeavor to provide vocational training to individual before and after employment. 

iv. Teachers of technical and vocational education must be well grounded and possess the relevant skills 

that need to be imparted into those they teach. 
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